
Appendix 



 
Name of Activity: Mirror, Mirror 

 

Time needed for activity:  
30 – 40 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Focus on the positive concept of liking yourself, build self-esteem. 

Key Messages: Build on the positive things that make you who you are 

Overview:  
When you focus on the positive concept of liking yourself and feeling that you are somebody special, then it is much 
easier to handle the put-down actions and killer statements that inevitably come your way. 

 

Materials: 
 

Pencil or Pen 

Paper 

Mirror, Mirror Chart (one for each participant) 
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Step-by-Step Guide: 
 

1) Take 10 minutes to fill out the Mirror, Mirror Chart 
 

2) Create a cinquain  
A cinquain is a short poem which consists of five lines. Use the following to construct your own. 

Line one: Your Name 
Line two: Two adjectives that describe you 
Line three: Three participles (ing words that describe you) 
Line four: A simile that describes you 
Line five: One word synonym that describes you 
 

Example:                Kerrie 
                        Intelligent, Calm 
            Listening, Travelling, Playing 
                       As steady as a rock 
 

3) Share with your group or a friend at least two things that you like about yourself, plus at least one thing you 
are proud of doing.  
 

4) Share your Cinquain 
 

5)  After you have shared, talk about and document the answers to the Processing Questions 
 

Processing Questions: 

6) What happened?: 
How did you feel when you shared some of your personal thoughts? 

 
7) So what?: 

Why is it so hard to say positive things about yourself? 
Were you surprised by anything that was said? 

 
8) Now what?: 

Are you going to make any changes? 
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Mirror, Mirror Chart 
 
This is what I like about myself (at least 4 things in each category): 
Personality                                                                                         Physical 
 
 
 
 
 
 
 
These are some things I am proud of doing or being: 
Personality                                                                                         Physical 
 
 
 
 
 
 
 
This is what I don’t like about myself: 
Personality                                                                                         Physical 
 
 
 
 
 
 
Things I would like to improve or change about myself: 
Personality                                                                                         Physical 
 
 
 
 
 
 
This is how I might do it: 
 
 
 
 
 
 
 
 
 



 
Name of Activity: Accentuate the Positive 

 

Time needed for activity:  
10 min, then 5 min a day for one week  

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 
 

2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Practice maintaining an optimistic attitude. 

Key Messages: Positive statements promote an optimistic attitude 

Overview:  
Have you heard the old story about four ounces of water in an eight ounce glass? Depending on how you look at it, the 
glass is either half full (positive attitude) or half empty (negative attitude). Are you someone who views his or her glass 
as half full or half empty? In other words, are you an optimist or a pessimist? Experts have proven that you will be 
better off both emotionally and physically if you maintain an optimistic attitude. Positive statements, called 
affirmations, are one way to promote this. 

 
Materials: 
 

Pencil or Pen 

Paper 

Daily Affirmations Log 
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Step-by-Step Guide: 
 

1) Think of three specific goals you would like to accomplish, and write each one of them as a separate 
affirmation. Use the present tense and verbs like am, know and can. Examples: I can learn the chemical 
symbols for the chemistry test. I am a strong swimmer. 

2) Schedule a session first thing in the morning, before bed and as many other times during the day as possible. 
 

3) Repeat them out loud six times during each session. 
 

4) Record the information in your Daily Affirmations Log for a week. 
 

5)  At the end of the week answer to the Processing Questions 
 

Processing Questions: 

6) What happened?: 
How did the affirmations make me feel? 
Do I feel more confident about the goals I was affirming this week? 

 
7) So what?: 

Am I closer to achieving these goals? 
 

8) Now what?: 
Did the affirmations have an effect either way? 
Will I continue to repeat my affirmations? Or make new affirmations? 
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Daily Affirmations Log 
 
Day/Date                                 Time                       Affirmation                                                                                                   Completed 
Sunday, May 10                       10 am                     I am a capable baby-sitter.                                                                                   √ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
___________________________________________________________________________________________________ 
 
 



 
Name of Activity: Investing in My Own Safety 

 

Time needed for activity:  
1 hour 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Prepare yourself for the risks of life; ne people, new places, new pleasures, and new 
responsibilities. 

Key Messages: Your actions affect your safety, and watching out for your safety is your responsibility. 

Overview:  
Getting involved in a safety awareness program within your own group or club is one good course of action. There are 
resource people in your community who are willing to help you. There are many aspects about your safety that you 
need to hear first-hand from someone who deals with people and is concerned about the safety of everyone. 

 

Materials: 
 

Pencil or Pen 
 
Paper 
 
Internet access (optional) 

CM 2.1 
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Step-by-Step Guide: 
 

1) Design and carry out your own safety program. 
Your safety program might focus on the following: 
Being safe . . . 
  In your home                                         In your apartment 
  On dates                                                  In the streets 
  On public transportation                  In your car 
  From fire                                                  While baby-sitting 
 

a. List potential hazards 
b. How do you avoid these listed hazards? 
c. What do you do if something does occur? 
d. List your resources (who do you call if you are in trouble?) 

 
2) Speak with a resource person about how you can better protect yourself; this person could be a police officer, 

volunteer from a rape crisis center, someone from the phone company (to speak about nuisance or harassing 
phone calls), a fire department representative, or a self-defense educator. 
OR 
Take advantage of classes, seminars, or other presentations in your community that deal with personal safety. 
 
 

3)  Educate yourself on being safe from Sexual Abuse. 
You are not helpless! Being safe is a state of living that you must study all your life. You are in charge! 
 
Any form of sexual abuse, including rape, is among the most feared and misunderstood personal violations. 
The following information will help you understand this personal violation. It is staggering to note that an 
estimated 1 in 5 girls and 1 in 20 boys are victims of sexual abuse by the time they reach the age of 18. (These 
may even be conservative estimates since incidents of sexual abuse are often unreported.) 
 
Rape is not only a violation of the body, it is a violation of the emotional stability of a human being. Special 
emphasis is taken here to deal with rape because of the many myths that surround it. The myths need to be 
separated from the facts. 
 
What is rape? That is a difficult question. The answer depends on the laws of your state. It can be: 

1. Sexual intercourse without consent. 
2. Any form of genital contact that a person has not agreed to. 
3. Assisting someone else in the crime. 
4. Attempted rape. 
5. Sexual intercourse with a youth who is a minor (even with his or her consent). 

 
As you sort through the myths and facts about rape, you may need to further discuss some of the issues. 
Myths alone are dangerous. They lull you into believing that rape or sexual abuse can occur only in dark and 
sinister alleys where you probably would think twice about going anyway. The realities of rape are important 
to know. 
 
Being accused of raping someone is a devastating experience. It could affect your job, acceptance in a field of 
study, your social or married life. Everyone should be cognizant about being in situations where their actions 
could be misinterpreted or they could be wrongly accused. 
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MYTH vs. FACT 

Myth: Rape and sexual assault are about sexual attraction and gratification.  
Fact: Rape and sexual assault are all about control and domination.  

Myth: A healthy person can resist being raped or sexually assaulted. 
Fact: According to the Centers for Disease Control, 1 out of every 6 adult women has been a victim of rape, 
and approximately 92,700 men are raped in the U.S. each year. Healthy and strong people are raped every 
day. Rape victims are doctors, lawyers, nurses, military personnel, cooks, accountants, students—anyone 
and everyone could be vulnerable to rape or sexual assault.  

Myth: When it comes to sex, men can be provoked to “a point of no return.” 
Fact: Men are physically able to stop at any point during sexual activity. Rape is not an act of impulsive, 
uncontrollable passion; it is a premeditated act of violence. Research shows that 50% of rapes are planned. 

Myth: If a woman goes to her date’s room on the first date, it implies she is willing to have sex. 
Fact: Nothing is ever implied. Date rapes comprise 50 to 75% of all reported rapes. The best way to prevent a 
bad situation is to communicate. If things get hot and heavy and you’re not sure what the other person 
wants, just ask. Some people feel talking may ruin “the mood.” But doing something without consent is 
rape—and that’s a real mood killer! 

Myth: Rape is usually violent and involves a stranger.  
Fact: Actually around 73% of all rapes and 90% of rapes on college campuses are committed by someone 
the victim knows. Many rapes involve force or the threat of force, but some rapes are committed when the 
victim is under the influence of drugs or alcohol, or even asleep! Sex against someone’s will is rape under any 
circumstances. 

Myth: When a woman dresses provocatively, she’s asking for trouble. 
Fact: Rapists look for easy, vulnerable targets. Thinking that women provoke attacks against them by the 
way they dress transfers blame from the perpetrator to the victim. Research shows that this particular myth 
helps others feel better because they think that rape couldn’t happen to them. 

Myth: It’s not really rape when a woman changes her mind in the middle of a sexual activity. 
Fact: A woman can change her mind at any time. Say you want to stop, say no or simply say you’ve changed 
your mind. A respectful partner does not want to do something that you don’t want to do. 

Myth: Only attractive women are raped. 
Fact: Anyone can be raped. Children, the elderly and people with physical and mental disabilities are easy 
targets of rape because of their vulnerability. Men, gay and straight alike, can and do get raped. Rape is not 
about passion or uncontrollable lust. It’s about control over another person and it’s an opportunistic act of 
violence. Heterosexual men are responsible for the majority of all rapes.  
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Myth: Anyone who is drunk or high and being a flirt gets what they deserve.  
Fact: Being drunk or high is risky behavior that could have many dangerous consequences. Rape is just one 
of them. People who are “loaded” are also less likely to use protection and more likely to have sex or be 
coerced into having sex with someone they don’t know. The bottom line: regardless of a person’s behavior, 
no one deserves to be raped. Furthermore, people who commit crimes while “under the influence” are still 
responsible for their actions. 

Myth: Women fantasize about being raped. 
Fact: Some women have sexual fantasies about having aggressive sex with a stranger or being “forced” into 
performing certain sexual acts, but they can stop the fantasy when it becomes too frightening. During a real 
rape, the victim is powerless to stop anything. 

Myth: If a person doesn’t fight back, she or he wasn’t really raped. 
Fact: Rape can be life threatening, particularly when a rapist uses a weapon or force to accomplish 
penetration. Submission is not the same as cooperation. Whatever a person does to survive is the 
appropriate action. 

Myth: There are a lot of false rape reports. 
Fact: The false report rate for rape is similar to other false felony reports. The FBI estimates that about 2% of 
reported rapes are false. 

Myth: Most people report rape or sexual assault to the police.  
Fact: The truth is that rape and sexual assault are two of the most underreported crimes in our society. 
Estimates show that between 50–90% of rapes go unreported. Factoring unreported rapes together with the 
odds of an arrest being made and the chances of getting a felony conviction, only 6% of rapists will ever 
spend a day in jail. In other words: 15 of 16 rapists walk free.  

 
Processing Questions: 

4) What happened?: 
Are you as ready as you could be? 
Are you aware of your own defense systems? 
Do you know what your weaknesses are? 
 

5) So what?: 
What resources are available to you? 
Do you feel more aware of potential dangers? Do you feel you can avoid these dangers? 

 
6) Now what?: 

What steps will you take to become better prepared? 
 
 
 
 

 



 
Name of Activity: Sparks Shield 

 

Time needed for activity: 
30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Understand the concept of Sparks, and identify your personal spark(s). 

Key Messages: Sparks are the passions, skills, and strengths that are discoverable in everyone.  Sparks are a source of 
motivation. Sparks can change over time. Sparks are deeper than activities. 

Overview: 
Everyone has a spark – a special quality, skill or interest that they are passionate about.  
Sparks can: 

 Be a skill, talent or interest that goes deeper than activities, such as going to the mall or watching a movie. 

 Originate from inside a person, rather than being imposed from the outside. 

 Be a source of intrinsic motivation, meaning and self-directed action that can help drive young people to put 
forth effort in other areas. 

 Make (or have the potential to make) the world a better place. 

 
Materials: 
 

Print out of Spark Shield or blank paper or paper plate  
Pencil or pen 
Markers 
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Step-by-Step Guide: 
New studies from Search Institute, in Minneapolis, MN, show that teenagers who know and develop at least one 
spark and have caring adults who help them with their spark are likely to have some great advantages and 
benefits: (optional: write the following list on poster paper or on a grease board) 

 Higher grades in school 

 Better social skills 

 Better physical health 

 Better school attendance rates 

 More likely to volunteer to help others 

 More likely to care for the earth and its resources 

 More likely to have a sense of purpose 

 More likely to say they are “on the road to a hopeful future” 

 Less likely to experience depression 

 Less likely to engage in acts of violence toward others 
 

Research shows that knowing and nurturing your spark will help you be happier and more successful in life. The 
research also shows that 1/3 of youth (12 million teenagers) have not yet discovered their spark. If you don’t know 
what your spark is, that’s okay; we will start exploring that today. The other thing to remember is that your sparks 
can change over time. Your spark today might be different than last year or in five years from now. 

 
1) Use print out of shield or if using a blank piece of paper or paper plate, draw a shield and draw lines dividing 

the shield into 4 sections (see example). Label the sections: Camp Fire Sparks, Current Sparks, Potential 
Sparks, and Champions. Current sparks are sparks you have already discovered and are working on.  Potential 
Sparks are sparks that you are interested in exploring or trying.  Camp Fire Sparks are sparks that can be 
explored or worked on while here participating in Camp Fire activities.  
 

2) Take some time to think of three sparks you have or may have for each section. Write or draw a picture 
representing each of these sparks in the appropriate section. It is ok to have a section left empty. 
 

3) Spark Champions are adults who encourage youth to advance their spark and serves as a resource. Write the 
names of the people who are or could be a Spark Champion for you. For example this could be a teacher, a 
coach, or a relative. 

 
 

Processing Questions: 

What happened?: 
If you already know what your spark is, in what ways will you continue to develop your spark? 
If you don’t know your spark yet, what are you excited to explore? If you need some help, see if one of your peers 
has a spark idea you might want to explore. 
 
So what?: 
How can you use your time working on your Wohelo to help develop your spark(s), or explore and discover a new 
spark? 
Why are sparks important? 
 
Now what?: 
What Sparks will you continue to develop? How will you develop them? 
How can you better connect with your Spark Champions? 
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Camp Fire Sparks Current Sparks 

Champions Potential Sparks 



 
Name of Activity: Search and Choose 

 

Time needed for activity: 30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance,  or  Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Consider the different types of services you might give. 

Key Messages: What kind of service are you thinking of giving, and who needs it? 

Overview:  
The kind of service you might give depends on the needs in your community, your commitment, your time, your 
talents and skills, your reason for giving service and your comfort zones. Consider some of the alternatives. 

 

Materials: 
 

Pencil or Pen 
 
Volunteer Checklist 
 
Action Plan Guide 

MC 1.1 
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Step-by-Step Guide: 
 

1) The Volunteer Checklist indicates some of the different ways of giving service. Decide what might be of 
interest to you and put a check in the appropriate column. Feel Free to add ideas of your own. 
 

2)  Individually, or as a group, develop a plan to investigate some of the volunteer service possibilities that you 
checked in the “I’ll Try It” of the ”Maybe” columns or that you listed in the “Other Possibilities” section. Use 
the Action Plan Guide. 

 

Volunteer Checklist 
Youth Agency Work:                                                                                                         I’ll Try It                  Maybe             No Thanks 
Work with younger children during the year or at camp                                                                                                                                - 
Give leadership to children by being an assistant leader of a youth group.                                                                                           –  
Recruit new youth for the agency of your choice                                                                                                                                               - 
Help in youth agency office with notices, bulletins, clerical details, etc.                                                                                                 - 
Serve on a committee: public relations, program planning, etc.                                                                                                                – 
Other Possibilities:                                                                                                                                                                                                          - 
Other Possibilities:                                                                                                                                                                                                          - 
Who can help me? Youth agency staff, member of the clergy, my Camp Fire adviser, volunteers already giving service 
in the program. 
 
Hospital and Health Services:                                                                                        I’ll Try It                  Maybe             No Thanks 
Help with mobile library service                                                                                                                                                                                - 
Visit residents of a nursing  home                                                                                                                                                                             - 
Assist at reception desk in a clinic or hospital                                                                                                                                                     - 
Write letters for and read to patients                                                                                                                                                                     - 
Assist adults in play and recreation activities for hospitalized children                                                                                                   - 
Other Possibilities:                                                                                                                                                                                                          - 
Other Possibilities:                                                                                                                                                                                                          - 
Who can help me? Volunteer service coordinator at clinics and hospitals, local youth agency, my Camp Fire adviser. 
 
Schools, Libraries, Museums:                                                                                       I’ll Try It                  Maybe             No Thanks 
Help sort, mend or catalog books, etc.                                                                                                                                                                 – 
Help at the information desk or reception desk                                                                                                                                                 - 
Help to arrange exhibits                                                                                                                                                                                               - 
Help in the office with mailings, clerical duties, etc.                                                                                                                                        – 
Other Possibilities:                                                                                                                                                                                                          - 
Other Possibilities:                                                                                                                                                                                                          - 
Who can help me? School administrators, teachers, librarians, museum directors, volunteer coordinators. 
 
Other Community Groups or Services:                                                                        I’ll Try It                  Maybe             No Thanks 
Take part in special campaigns such as “Get Out The Vote”, 
Special Olympics, Meals on Wheels, March of Dimes, or Goodwill.                                                                                                         – 
Work with senior citizens in different kinds of community service                                                                                                           - 
Investigate local tutoring program                                                                                                                                                                         - 
Other Possibilities:                                                                                                                                                                                                          - 
Other Possibilities:                                                                                                                                                                                                          - 
Who can help me? Chamber of Commerce, Volunteer Action Center, teachers, social workers or volunteer coordinator 
at each agency, my Camp Fire adviser. 
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Action Plan Guide 
 

This is what I am going to do: 
 
 
 
 
 
 
This is how I am going to do it: 
 
 
 
 
 
 
This is when I am going to do it: 
 
 
 
 
 
 
I did it! This is how I feel about it: 
 
 
 
 
 
 
 
 

 
 
 
 

 



 Name of Activity: I’m Sending; is Anyone Receiving 
(Group Activity) 

 

Time needed for activity:  
40 – 60 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Clearly communicate the message of the sender. 

Key Messages: A vital part of Leadership is using clear communication. 

Overview:  
Build a peanut butter and jelly sandwich, using only the directions given. 

Materials: 
 

Pencil or Pen 
 
Paper 
 
Two slices of bread for each person 
 
Knife 
 
Jar of peanut butter (substitute with sunbutter or almond butter) 
 
Jar of Jelly 
 
Table or counter 
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Step-by-Step Guide: 
 

1) With the paper and pencil, each person should write his or own directions on how to make a peanut butter 
and jelly sandwich. Do not identify which paper is yours. 

 
2) Put all sets of directions in a hat or bowl. 

 
3) Ask someone to draw out a set of directions. Get the necessary sandwich making ingredients together 

and ask another member of the group to read the directions aloud. 
 

4) To get into the spirit of things, you need to imagine that you are totally unfamiliar with making a peanut  
butter and jelly sandwich. It is only through the verbal directions of the reader that you will attempt to 
make the sandwich. And remember – you can only do what the instructions tell you to do. For example, if 
the directions say “spread the peanut butter on the bread,” and they omit the part about picking up the 
knife, you have a small problem, don’t you? How about if the directions indicate you should “spread the 
jelly” without telling you where? Or, worse yet, can you ever get the jelly out of the jar if the directions 
don’t mention “opening and removing the lid of the jar?” 

You may have a real communication problem. 
 
If you find that the first set of directions is a bummer, pick a new set. Have another person read and 
someone else try to make the sandwich as directed. 
 

5) Keep the action going until you find at least one set of directions that clearly communicates the message 
of the sender. 

 
6) If no clear set of directions were written, work as a group to write one that everyone agrees is clear and 

concise. 
  

Processing Questions: 

What happened?: 
What happened when messages were being given and received? 
Were the directions you wrote clear enough to instruct someone in making a sandwich? 
What kinds of assumptions were made when you wrote your instructions? 
 
So what?: 
How is giving clear directions an important part of communication? 
How important is it for a leader to use clear communication? 
 
Now what?: 
When you are in a leadership position, how will you use what you learned during this activity? 
What steps will you take to make sure that the messages you send are received correctly? 
 



 
Name of Activity: Conflict – How do I feel About it? 

 

Time needed for activity:  
30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Explore  your feelings about conflict 

Key Messages:  The only way to resolve an issue permanently is through a real, open conversation, ideally face to 
face. 

Overview:  
If you take time now to think about how you feel about conflicts, arguments, or disagreements, it may help you handle 
many difficult situations in life. Because people have slightly different values and ideas about what should happen in a 
group situation, conflict can appear at any time in any place. 

Materials: 
 

Pencil or Pen 
 
Conflict Question Sheet 
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Step-by-Step Guide: 
1) Mark the statements in the Conflict Question Sheet that are true for you. 
 
Conflict Question Sheet 
_____ I would rather be in a group that has a lot of differences of opinion than in one where the members 
agree all the time. 
 
_____ A little conflict among members is all right, but I would not like to be a part of it. 
 
_____ If I disagree with someone else’s opinion or ideas, I keep quiet. 
 
_____ If people disagree with my ideas, I feel they are rejecting me. 
 
_____ I have to know someone pretty well before I disagree with him or her. 
 
_____ Most people get angry at me when I disagree with their ideas. 
 
_____ If people argue with my ideas, I know they care enough about me to disagree. 
 
_____ Nothing is more fun and enjoyable than a good argument. 
  
2) Think about your response to each statement 

Do you think your feelings about conflict make it easy or hard for you to handle disagreements? 
How do your feelings affect how other people can solve a conflict with you? 
 

3) Think about some of the groups you have been a part of or are a part of now. Can you remember times 
when there was a disagreement? How did you feel about it? How did you solve the disagreement? Or was 
it solved? 
 

4) Read the following tips about dealing with conflict, and then answer the processing questions. 
 
Accept conflict. Remember that conflict is natural and happens in every ongoing relationship. Since 
conflict is unavoidable we must learn to manage it. Conflict is a sign of a need for change and an 
opportunity for growth, new understanding, and improved communication. Conflict cannot be resolved 
unless it is addressed with the appropriate individual(s). 

Be a calming agent. Regardless of whether you are being a sounding board for a friend or you are dealing 
with your own conflict, your response to the conflict can escalate or decrease the intensity of the problem. 
To be calming, provide an objective or neutral point of view. Help plan how you are going to work with the 
other party to achieve resolution. 

Listen actively. Work through how you feel, what the specific problem is and what impact it is having on 
you. Use I -based statements to help do this (see formula below). 

 I feel (strongest feeling) 
 When you (objective description of the behavior) 
 Because (specific impact or consequences) 
 I would like (what you want the person to do in the future to prevent the problem) 
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Analyze the conflict. Analyze the conflict to help clarify the specific problem. Some questions that you 
may ask are: 

 What triggered the conflict? 
 Who are you angry with? 
 What are you not getting that you want? 
 What are you afraid of losing? 
 Is your conflict/anger accurate or over exaggerated? 
 How can your conflict be resolved? 

Model neutral language. When people are in conflict they use inflammatory language such as profanity, 
name calling, and exaggerations that escalate the conflict. Restate inflammatory language in a more 
objective way to help make the information less emotionally laden and more useful for future discussions. 

Separate the person from the problem. View the problem as a specific behavior or set of circumstances 
rather than attributing negative feelings to the whole person. This approach makes the problem more 
manageable and hopeful than deciding you "can’t stand" this person any longer. 

Work together. This requires that each person stop placing blame and take ownership of the problem. 
Make a commitment to work together and listen to each other to solve the conflict. 

Agree to disagree. Each person has a unique point of view and rarely agrees on every detail. Being right is 
not what is important. When managing conflict, seeking the "truth" can trap you rather than set you free. 
For example, consider the differing testimony of witnesses that all see the same car accident. Truth is 
relative to the person’s point of view. 

Focus on the future. In conflict we tend to remember every single thing that ever bothered us about that 
person. People in conflict need to vent about the past but they often dwell on the past. Often the best way 
to take ownership of the problem is to recognize that regardless of the past, you need to create a plan to 
address the present conflict and those that may arise in the future. 

"Move past positions". A position is the desired outcome of a conflict. Often the position is "I need a new 
roommate" or "This person is impossible to live with". Positions are not negotiable and result in impasse. 
To resolve conflict, each person has to "move past positions". 

Share your interests. To solve interpersonal conflict, all parties must talk about their interests or the 
WHYs behind their positions. They must share their true interests and work together to find a solution that 
satisfies those interests. Common interests for students are to sleep, study, entertain and relax in a 
comfortable atmosphere. Often their interests are more intangible such as respect, belonging, friendship, 
and fun. When individuals have differing lifestyles, values, and schedules the need to discuss their 
differences is critical in managing conflict. You must develop a balanced plan of give and take that satisfies 
everyone’s interests. 

Be creative. Finding a resolution to the problem that satisfies everyone requires creativity and hard work. 
Be careful not to give in simply to avoid conflict or maintain harmony. Agreements reached too early 
usually do not last. Generate silly options to begin thinking "outside of the box" of original positions. 

Be specific. When problem solving be very specific. For example if you are using a roommate agreement 
to facilitate the discussion make sure that everyone fully understands each point that is written down. 
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Clarify ambiguous terms that each person may interpret differently. 

Maintain confidentiality. Encourage others who are in conflict to deal directly with the person they are in 
conflict with. Avoiding the conflict and venting to others tends to escalate the conflict and fuels the rumor 
mill. If rumors are already part of the conflict, encourage them to work out a plan to put an end to the 
gossip. Do your part to quell rumors. 

 
Processing Questions: 

What happened?: 
Are there some aspects of conflict that makes you feel uncomfortable? 
Are there aspects of conflict that make you feel fine? 
 
So what?: 
How can the way you approach conflict affect your leadership? 
Thinking back on a past conflict/argument, did I make an effort to see the other person’s point of view? 
 
Now what?: 
Can I create the right environment for people to open up, understand each other and develop their own 
solutions?  What might help? 
 
 



 
Name of Activity: Team Work Strengths 

 

Time needed for activity: 
30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Explore your strengths working with a team. 

Key Messages: It is important to know the strengths that you and your team members provide your group. 

Overview: 
The dynamic of your team is determined by the strengths of each individual team member. Knowing your personal 
strengths and improvement areas, will help you work more cohesively with your team mates.  

Materials: 
 

Pen or pencil or marker 

Paper 

Step-by-Step Guide: 
 

1) The term “group dynamics” describes the way in which people in a group interact with one another. When 
dynamics are positive, the group works well together. When dynamics are poor, the group’s effectiveness is 
reduced. 

To work together successfully, team members must demonstrate a sense of cohesion. Cohesion emerges as 
team members exhibit the following skills: 

 Growth Mindset:  Team members are willing to get to know one another, particularly those with 
different interests and backgrounds. They are open to new ideas, diverse viewpoints, and the variety 
of individuals present within the group. They listen to others and elicit their ideas. 

 Trust:  Team members trust one another enough to share their own ideas and feelings. A sense of 
mutual trust develops only to the extent that everyone is willing to self-disclose and be honest yet 
respectful. Trust also grows as group members demonstrate personal accountability for the tasks they 
have been assigned. 
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 Support:  Team members demonstrate support for one another as they accomplish their goals. They 
exemplify a sense of team loyalty and both cheer on the group as a whole and help members who are 
experiencing difficulties. 

 Respect:  Team members communicate their opinions in a way that respects others, focusing on 
“What can we learn?” rather than “Who is to blame?” 

Besides knowing how to promote a healthy group dynamic. You also need to how best your skills can best be 
used to help your team accomplish their tasks effectively. An effective process will emerge as team members 
exhibit these skills: 

 Individual responsibility and accountability: All team members agree on what needs to be done and 
by whom. Each member then determines what he or she needs to do and takes responsibility to 
complete the task(s). They can be held accountable for their tasks, and they hold others accountable 
for theirs. 

 Constructive Feedback: Team members are able to give and receive feedback about group ideas. 
Giving constructive feedback requires focusing on ideas and behaviors, instead of individuals, being as 
positive as possible and offering suggestions for improvement. Receiving feedback requires listening 
well, asking for clarification if the comment is unclear, and being open to change and other ideas. 

 Problem solving: Team members help the group to develop and use strategies central to their teams’ 
goals. Such as, they can facilitate group decision making and deal productively with conflict.  

 Management and organization: Team members know how to plan and manage a task, how to 
manage their time, and how to run a meeting. For example, they ensure that meeting goals are set, 
that an agenda is created and followed, and that everyone has an opportunity to participate. They stay 
focused on the task and help others to do so too. 

 Knowledge of roles: Team members know which roles can be filled within a group (e.g., facilitator, 
idea-generator, summarizer, evaluator, mediator, encourager, and recorder) and are aware of which 
role(s) they and others are best suited for. They are also willing to rotate roles to maximize their own 
and others’ group learning experience. 

2) Now that you have a better idea of what skills are required to help promote a positive “group dynamic,” draw 
the outline of your hand or use the provided outline of a hand. Inside the hand, write strengths you possess 
that you feel can contribute positively to a team. They could be your sparks (remember —they are skills, 
abilities, talents, and/or other qualities that you have).  

3) On the outside of the hand, write things you would like to work on that could help you become a better team 
member. 
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Processing Questions: 

What happened?: 
Which of your strengths helps promote a positive “group dynamic”? 
Which of your strengths will help your team be more productive and efficient? 
 
So what?: 
What can you do to demonstrate trust and openness towards other team members? 
How is your attitude towards your team members demonstrated in how you function within the group? 
What can you do to make sure that team members feel supported, encouraged, and appreciated for their work? 

 
Now what?: 
Who can help you work on the skills you would like to work on?  
What other resources are available for you to improve your team work skills? 



 
Name of Activity: Comforting Another 

 

Time needed for activity:  
3-4 hours 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections  
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 
 

2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Practice dealing with a death directly or helping friends or family deal with a death. 

Key Messages: Everyone grieves differently. 

Overview:  
It is difficult to know how you will feel if someone you are close to dies. It is also difficult to know how to help a friend 
who is going through the stages of grief. 

Materials: 
 

Pencil or Pen 
 
Paper 
 
TV with DVD player or movie app 
 

Step-by-Step Guide: 
 

1) Rent one of the following videos: 
“Beaches”  “Brian’s Song”  “Terms of Endearment”   “Ordinary People”   “Love Story”    “My Girl” 
“Up”    “Lion King”    “Bridge to Terabithia”    “Extremely Loud and Incredibly Close”    “The Descendants” 
 

2) After viewing the movie (or movies), share your thoughts on the situations involving the loss that the 
movies explore. 
 

3) Then think about the following questions. 

 What does death mean to me? 

 What are my fears about death? 

 Have I discussed death with anyone? 

 What are my religious beliefs about death? 

 What are some of the rituals that take place when someone dies? 

 What is the purpose of these rituals? Do they help? 
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 Who is often the first to comfort someone experiencing the death of a family member or friend? A 
pastor, priest or rabbi? Neighbor? Friend? Relative? 

 Why would it be difficult to talk to someone who is terminally ill? 

 Why is it difficult to know what to say to someone who has just experienced the death of a family 
member or friend? 

 How might family or friends react differently to a suicide compared to a death from natural causes? 

 What are some of the reasons people commit suicide and how could a suicide be prevented? 

 Would you be willing to help a person commit suicide? 

 How are the feelings different when someone dies in an accident as compared to natural causes? 
 

4) In a small group take turns being the person needing comfort and the person giving comfort in the 
following situations. Everyone should feel free to stop the role play at any time. At the end of each 
situation, let players discuss how they felt. Then open the discussion to the whole group. You may want to 
invite a mental health professional to help with the session: 
Situations: 

 A younger brother or sister comes to me with a dead pet parakeet. 

 A friend whose mother has terminal cancer comes to me. 

 Someone tells me she doesn’t want to live anymore, and I think she is contemplating suicide. 

 A friend tells me of a close friend who was killed last weekend in an automobile accident. 
 
5) Add other situations to role play as desired. Discuss how you feel. Do you think you could be helpful to 

someone else? This could be an emotional time and really come close to a difficult situation someone has 
experienced. It is important to allow a person to express grief. You should be ready to demonstrate your 
ability to allow another to express emotion. 
 

6) Remember grief comes in stages. Often much attention is given to loved ones at the time of the death, 
and then those people are neglected in the weeks and months that follow. Grief does not go away in a few 
weeks or months. It lasts a long time. Think about and discuss how you could be helpful in the weeks and 
months that follow a death. 

 
 
 
 

Processing Questions: 

What happened?: 
What reactions/emotions did you experience during this activity? 
How did you feel? 
 
So what?: 
What are you experiencing now? How do you feel? 
 
Now what?: 
How could I help a friend who has lost a friend or other family member? 
Where can I find more resources? 



 
Name of Activity: Conflict – How do I feel About it? 

 

Time needed for activity:  
30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Identify qualities you want in a mate 

Key Messages: Quality alone does not define a good partner for you 

Overview:  
What’s important about you? And what will you value in a mate? This activity will help you sort out what is really 
important to you in selecting a partner for the future. Remember quality alone does not define a good partner for you. 

Materials: 
 

Pencil or Pen 

Step-by-Step Guide: 
 

1) Look at the list of qualities on the next page that can be applied to both sexes. 
 

2) In the first column of blank spaces, number the qualities in order of their importance to you – what 
qualities you value most in yourself. Most important should be marked 1 and least important should be 
marked 18, or more if you fill in the “other” blanks. Use a pencil; you may change your mind. 

 
3) Look at the list again. This time, number them in terms of what you desire in a marriage or living partner. 

Is the numbering different? Why? 
 

4) With your group, discuss the different levels of some of the qualities. How wealthy is wealthy? How 
intelligent is intelligent? Also, how realistic are you? Your numbering sequence will tell you. 

 
5) Now, renumber the list in terms of how you think your parents might choose the qualities of a mate for 

you. Ask your parents if they would agree with your listing. You may be surprised! 
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Qualities Qualities I Value in 
ME 

Qualities I Value in a 
Mate 

Qualities My Parents 
Value in My Mate 

Wealthy    
Honest    
Likes Sports    
Good Looking    
Healthy    
Kind and generous    
Likes children    
Intelligent    
Warm, affectionate    
Cultural interests (art, 
music, dance, theater) 

   

Ethnicity    
Sensitive to my needs    
Sense of humor    
Religious    
Volunteers    
Work ethic    
Outgoing/Popular    
Values education    
Other:    
Other:    

 

Processing Questions: 

What happened?: 
How does the numbering of the three categories differ? 
 
So what?: 
Is such a mate possible to find? 
What will you settle for? 
 
Now what?: 
How will this affect your choice in picking a life partner? 
 



 
Name of Activity: My Own Skills Graffiti Sheet 

 

Time needed for activity:  
30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Get a better picture of your skills. 

Key Messages: Skills are important consideration when you are investigating and making decisions about careers. 

Overview:  
This activity may sound easy but don’t be fooled. The hardest thing for some people to do is to admit that they know 
or can do something. Don’t forget some of the routine things you do. These are skills and talents and should be 
counted as something that you have going for you. 

Materials: 
 

Large sheet of paper 
 
Markers 
 
Tape or push pins 
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Step-by-Step Guide: 
 

1) List all the things you can do and things you know about. 
 
2) Don’t stop now. Hang the sheet in your room for a week and add new skills as they come to mind. 

 
3) Identify where you obtained these skills. Who helped you? Parents, teachers, friends, neighbors, coaches, 

brothers and sisters, professionals? How did you learn? Books, demonstrations, experimentations, classes, 
TV? How do you learn best? 

 
4) Ask yourself if you have some skills, talents or interests that you will not admit to because you think they 

are not in line with traditional male or female roles. If your answer is yes, that’s okay. Lines between what 
was traditionally thought of as male or female dominated careers are now dominated more on what 
people want to do without regard to gender roles. The most important thing is that you are honest with 
yourself. 

 
Processing Questions: 

What happened?: 
Are there any groupings of skills and knowledge? 
What skills and knowledge can be used in the world of work? 
Do your skills relate to your career interests? 
 
So what?: 
Of the skills you listed, are any of them “Sparks”? Sparks are a special quality, skill or interest that they are 
passionate about. 
How can identifying your skills help you pick a career path? 
 
Now what?: 
Are there skills that you need to develop or learn in order to pursue your career interests? 
Who can help you develop/strengthen your skills? 
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Name of Activity: The Job Worksheet 

 

Time needed for activity:  
30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Prepare for filling out job applications and resumes. 

Key Messages: Having your personal information prepared takes some of the stress out of filling out applications. 

Overview:  
It is very helpful in gathering the information you need for job applications and resumes. This way, you will have the 
information at hand before you step into that employment office or sit down to create your resume. 

Materials: 
 

Pen or pencil 

Step-by-Step Guide: 
 

1) Using the blank worksheet, write down the information requested. 
 

2) Organizing this type of information will enable you to fill out an application form or prepare a formal 
resume. 

 
3) Before selecting your References, make sure to contact each one to make sure it is okay for you to use 

them as a reference. Remember no relatives. 

 
4) When you are actually filling out an application form, take your time. Be sure you have your Social Security 

number, or Passport, a pen, your work permit (if needed in your state) and the names, addresses and 
phone numbers of former employers and personal references. 
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PERSONAL INFORMATION 
 
Name: 
Birth Date: 
 
EDUCATION 
School      City/State   Date/Grad.  GPA 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
 
AWARDS AND HONORS: (Examples include class officer, student monitor, honor roll, club president.) 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
 
JOB-RELATED EXPERIENCE: (Provide date, company and position or role; start with current or most 
recent) 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
 
ACTIVITIES AND HOBBIES: (Examples include swimming, sewing, mechanics, tennis, band, youth group) 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
 
REFERENCES: (Not relatives; include email and/or phone number, how long you have known them, your 
relation to them i.e. teacher, coach, supervisor) 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
__________________________________________________________________________________________________________________ 
 



 

 
  

Name of Activity: The Job Application 

 

Time needed for activity:  
1 hour 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Prepare for filling out job applications and resumes. 

Key Messages: Having your personal information prepared takes some of the stress out of filling out applications. 

Overview:  
Most job applications ask similar questions, but they may look different and use different words. In any case, you need 
to be prepared. 

Materials: 
 

Pen or pencil 
 
Sample job applications you have gathered from various employers 
 

Step-by-Step Guide: 
 

1) Collect several job applications from various employers 
 

2) Practice filling them out, as well as the sample application given. 
 

3) If there are words on the applications that you don’t understand, look them up in a dictionary. 
 

4) Consult with other members of your group, or your advisor. Get their advice on the best way to phrase 
things. Discuss the differences in the forms. Does everyone agree on the meaning of the questions? Why 
are employers asking these questions? 

 
5) Find out if all questions on the applications are legal in your state. A human resource specialist, attorney or 

employment service director can help you. 
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Name:       
 

“Camp Name” (if previously employed at Sealth):       

As of June 15 this coming summer, your age will be: 

 Under 18  Over 18  Over 21 

Present Address:                          Until what date may we mail to 
your present address? 

      

 Street City State Zip 

Permanent Address:                         

 Street City State Zip Are you a U.S. citizen or eligible 
for employment in the United 
States? 

 Yes  No 

Cell/Mobile phone 

      

Home phone 

      

What is the best way to contact you? 

 Cell    Phone    E-mail 

E-mail address:       If applying to work directly with children, please rank in order of choice the age levels you prefer 
to work with. (Please note that staff often work with more than one age level.) 
Grades K-4, 5-6, 7-8, or 9-12 

First Choice:  Second Choice:  

Third Choice:  Fourth Choice:  

Would you prefer Resident or Day Camp?  Day  Resident  Either 

Do you prefer to work with boys or girls?   Boys  Girls  Either 

For which positions are you applying? 
Read the Employment Guide for available positions. Please rank in 
order of choice. 

1.       

2.       

3.       

Employment Availability Dates 

Eligibility for employment may be based on 
your availability dates. Check with your school 
and current employer so you can give us 
accurate dates. 

Please check all that apply for the position for 
which you’re applying. Start and end dates 
vary by position – refer to the Employment 
Guide for exact dates. 

 Earlier than Jun. 11 (Spring EE/work crew) 

 June 11 – 15 (Supervisory Staff Training) 

 June 16 – 29 (Summer Staff Training) 

 June 30 – August 25 (Camper Sessions) 

 Aug. 26 – Oct. 15 (Fall EE/work crew) 

 Later than October 15 

Are there any days during the employment 
period for which you are applying that you are 
NOT available? Why? 

      

EDUCATION (College and High School) 

Name of School Location Last Level Completed Area(s) of Study Dates 

                              

                              

                              

EMPLOYMENT & VOLUNTEER EXPERIENCE (Use a separate sheet of paper if necessary) 

Employer Position Supervisor Phone/E-Mail Dates 

                              

                              

                              

                              

                              

Camp  

Staff Application 

To Apply: 

Complete all forms and 
submit via snail mail or e-mail 

(please do not fax) 

 6-page application 

 Five reference forms 
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 THE ARTS OUTDOOR LIVING  NATURE & ENVIRONMENT 

 Batik/Tie-Dyeing  Backpacking  Astronomy 
 Beading  Caving  Birds 
 Camp Crafts: Friendship bracelets, etc.  Firebuilding  Conservation 
 Candle-making  Geocaching  Forest Ecology & Plants 
 Ceramics/Pottery  Hiking  Kids’ Science 
 Cooking  Knots/Lashing  Insects 
 Dance – specify kind(s):  Map/Compass  Marine Biology/Ecology 

        Outdoor Cooking  Geology 
 Drama  Shelters  Sustainability 
 Drawing  Survival  Weather 
 Musical Instrument(s):  Tools (axe, hatchet, etc.)  Wildlife 

        WATER ACTIVITIES  Other – describe: 

 Nature Crafts  Canoeing        
 Painting  Fishing  

 Photography: Darkroom work  Kayaking   SPORTS & GAMES 

 Photography: Digital Editing  Motor Boats  Archery 
 Photography: Shooting/Composition  River Rafting  Baseball 
 Sewing  Rowing  Basketball 
 Singing  Sailing  Field Games/Icebreakers 
 Skits  Swimming  Softball 
 Woodworking/Carving  Windsurfing  Soccer 
 Other – describe:  Other – describe:  Volleyball 

               Other – describe: 
         

 HORSEBACK RIDING  CHALLENGE ACTIVITIES  

 Western Riding  Initiatives   OTHER 

 English Riding  Low Ropes  Experience with special needs 
 Horse Care  High Ropes  Leadership 

Describe your horse experience: 

      

 Climbing Wall  Languages spoken – specify:  

Have you received training as a ropes course facilitator? If 
yes, describe where/when you were trained: 

      

       

ANYTHING ELSE? 

      

Certifications How Did You Hear About Us? 

Please check any current certifications, trainings & workshops that you have that might be helpful 
in working in camp. If you plan to complete a training before beginning work, please indicate the 
completion date below. You may submit your application even if you have not yet completed any 
mandatory trainings, as long as they are completed before beginning work. 

MANDATORY FOR ALL STAFF (Optional for High School Interns) 
All certifications must be valid through the end of employment. Check only if your certification is 
valid through this date. 

How/where did you find out about employment at Camp Sealth? Check 
all that apply: 

 Website (specify):       

 Friends/family recommendation 
 Name(s):       

 Attended as a camper 

 Other Camp Fire programs 

 Saw flyer 

 School career fair 

 Was a CIT, RSIT or Intern at Sealth 

 Other (specify):       

Your feedback helps us recruit quality camp staff in future years. 
Thank you! 

 First Aid Training  Adult & Child CPR Training 
Lifeguards must have current CPRPR 

OTHER CERTIFICATIONS 
Check only if your certification is valid through the end of employment. 

 ARC Lifeguard Training or equiv.  Water Safety Instructor (WSI) 

 ARC Waterfront Module  ARC Small Craft Safety 

 USA Archery Basic Instructor  Wilderness First Aid (WFA) 

 Wilderness First Responder (WFR)  EMT or Paramedic 

 Other (specify):       

 Other (specify):       

Do you have plans to complete any of these trainings?       

Program Skills 

Please rate any of the following activities which you: 
 “Teach” can competently, expertly, and independently teach to youth. 
 “Assist” can assist in teaching to youth. 
 “Experience” have had experience with. 
Please indicate certifications or training in any of these areas; feel free to make any extra notes about your special skills, 
expertise, etc. Attach a separate sheet if necessary. Please be honest with these ratings; we do not expect anyone to 
know how to teach all of these activities. 
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References must complete the Reference Request Form either online or by mail. You may ask for references from former 
supervisors, employers, coaches, teachers, clergy, mentors, etc., but not relatives or peer friends. If applying to work 
directly with kids, please include at least two people who have seen you work with children. List below the people you have 
asked to complete the reference form plus any others that we may contact. 

 New Staff Applicants:  A minimum of 5 references is required. 
 Returning Staff:  Only one reference is required, use a new reference. References may not be current or former 

camp staff. 
 High School Intern Applicants:  Only 3 references are required. 

 Name Phone E-Mail Address How do you know this person? 

1.                         

2.                         

3.                         

4.                         

5.                         

6.                         

7.                         

Supplemental Questions 

Please answer the following questions in a separate document.   

ALL NEW SUMMER STAFF APPLICANTS 
1. Describe your leadership experience with children and peers, and your camping/outdoor knowledge. 
2. Why are you qualified for the position(s) for which you are applying? 
3. How do you think children benefit from a summer camp experience like Sealth? 
4. What are your long-term goals, and how does camp fit in with those goals? 
5. Working at a summer camp involves long hours and a close living and working environment with your peers. Describe 

your ability to adapt to this kind of working environment, and tell us about any hesitations or reservations you may have 
about working at camp this summer. 

ALL RETURNING STAFF APPLICANTS 
1. How have you changed or grown since you were last at Sealth? 
2. Describe your greatest strengths as a camp staff member, and describe at least two areas you would like to improve on. 
3. If you were to repeat any previous summers, what would you have done differently, and why? 
4. In your opinion, what is the role of returning staff at camp? 
5. What are your long-term goals, and how does camp fit in with those goals? 

SUPERVISORY APPLICANTS 
(All Unit Leader and Coordinator positions) 

1. Describe any experience or training you have had in leading/supervising peers. 
2. In your opinion, what qualities define a good leader? What qualities do you have that will help you be a good leader? 

APPLICANTS FOR ANY SPECIALIZED POSITION 
(Wrangler, Kiwanis, Outback/Tripping, Teen Leadership, Inclusion, Program Specialists, Photography, Store/Office, Horseback Riding, Waterfront, Specialist Coordinator, Health Care Staff) 

Describe your experience and training in this specialized area, including any experience teaching others. If you have a 
relevant certification (such as a WFA, WFR, LT, WSI, etc.) please include documentation with your application. 

References 
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FOOD SERVICE APPLICANTS 
Please list and describe all food service experience and qualifications. 

ALL ENVIRONMENTAL EDUCATION SPECIALIST APPLICANTS (Spring Seasonal positions) 
1. Give a brief description of any classes or trainings you’ve attended related to this position. 
2. What are your career goals? How will this position help you reach your goals? 
3. If you have taught EE in the past: a) describe a lesson you might teach a class of 15 fifth graders for an hour and a half; 

b) describe your most rewarding experience as a teacher; c) describe your most frustrating experience as a teacher. 
4. If you have not taught EE: a) describe some general activities you might lead for 15 youth (any age) for an hour and a 

half; b) describe what appeals to you most about working with children. 
5. Describe the training that you would like during your first two weeks to prepare you for this position. 
 



 
Name of Activity: The Resume 

 

Time needed for activity:  
30-40 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Get a jump on your career path. Create your resume. 

Key Messages:  Tailor your resume to fit the type of job you are applying for. 

Overview: 

An effective resume can mean the difference between landing an interview and being passed over. So it’s 
vital that you learn to put your assets and achievements in the most favorable light. 

Materials: 
 

Information you have  gathered relative to your work history, achievements and education 

Pencil or pen 

Blank paper 
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Step-by-Step Guide: 
 

1) Study the resume example provided and consult a number of other sources to find out the best way to write 
your resume. 
 

2)  Decide which kind of resume you will use. 

3)  Following guidelines and example, create your own resume. 

 Think about what the employer wants. Tailor your resume to fit the type of job you are 
applying for. For example, if you are applying for a job as a camp counselor, highlight any 
experience you have working with children. If you are applying to be a waiter, emphasize any 
experience in customer service, or working on a team. 

 Highlight academic accomplishments. As a student, a lot of your experiences are in the 
classroom. Emphasize achievements like a high GPA or any academic awards. If you have taken 
courses related to the job you’re applying for, list those as well. Emphasize extracurricular 
activities. Because you likely have limited work experience, emphasize any non-work activities. 
These might include clubs, sports, babysitting, or volunteer work. All of these activities can 
show your skills and abilities. 
 

 Note any leadership experience. Have you held a position in a club, or been a captain on a 
sports team? Be sure to list this experience, as it shows your ability to lead a team. 

 
 Use action words. When describing your achievements, use action words. Words like led, 

researched, tutored, and created portray your experiences in an energetic way. Check out a list 
of action words for useful examples. 

 
 Edit, edit, edit. Proofread your resume carefully before submitting it. A clean, error-free 

resume will make you look professional. Ask a friend or family member to read the resume for 
you. 

 
 Use a resume example. Use a resume example (like the one below) or template to guide your 

own writing. A resume example can help you decide what kind of content you should include, as 
well as how to format your resume. However, be sure to tailor a resume example to fit your own 
experiences, and the job you are applying for. 

 

Notes: 

http://jobsearch.about.com/od/resumes/a/actionverb.htm
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Part-Time Job Resume Example 
FirstName LastName 

Street Address 

City, State, Zip 

Phone (Cell/Home) 

Email Address 

Education: 

Chief Sealth (CSHS), Seattle, WA 

Honor roll each semester 

Related Coursework: 

Early Childhood Development (20XX) 

Urban Education (20XX) 

Urban Education - Psychology (20XX-20XX) 

Urban Education - Instructional Internship (20XX-20XX) 

Volunteer Work and Job History: 

Smith Household, Nanny (20XX-present) 

Seattle, WA 

 Care for three children under six years old 

 Plan, organize, and implement a variety of fun and educational activities, including art projects, athletic activities, 

and educational outings 

Camp Sealth, Counselor (Summer 20XX) 

Vashon, WA 

 Co-leader for group of ten first-graders 

 Implemented games designed to encourage creative problem-solving in science and engineering 

 Awarded “Counselor of the Week” twice for leadership skills 

ABC Convenient Store, Cashier (Summer 20XX) 

Seattle, WA 

 Managed cash register, restocked shelves, and assisted customers with locating items 

 Received award for best customer service two months in a row 

Activities: 

Modeling Club (20XX-present) CSHS 

JROTC Drill Team (20XX-present) CSHS 

 Fundraising chair 

Drama Club (20XX-20XX) CSHS 

 Vice President 

Cheerleading (20XX-20XX) CSHS 

Languages, Certifications, and Skills: 
 Spanish - Intermediate level 

 French - Beginner level 

 First Aid, CPR and AED certification 

 Experience in Adobe Photoshop, Adobe InDesign, and Excel 



 
Name of Activity: The Cover Letter 

 

Time needed for activity:  
40 – 50 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Create a cover letter for your resume 

Key Messages: Most experts advise that you never send a resume without a cover letter. 

Overview: 

As your very first marketing tool, cover letters should serve to positively introduce you to your prospective 
employers. 

Materials: 
 

Blank paper or computer with word processing document 

Pen or pencil 
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Step-by-Step Guide: 
 

1) Study the cover letter information provided below. 

2)  Find an ad in the newspaper or think up an imaginary job you are applying for. 

3)  Decide what you want to include in your cover letter and jot down some notes and ideas. 

4)   Compose your cover letter. 

Cover letters should consist of three paragraphs (single spaced). The first should act as an introductory 
paragraph that explains who you are, what position you are seeking, and how you found out about the job. 
The second paragraph will be your main paragraph and should highlight your accomplishment. 

Contact Information 
The first section or header includes your contact information: name, address, phone or cell phone 
and email address. Go with a simple block, centered header, or get a little fancy with the design if 
you're sending a hard copy.  In an email, you can also list your contact info below your signature. 

You can also include your employer's contact information, though this is more appropriate for a 
formal, hard copy letter. 

Cover Letter Salutation 
Getting a name to address your letter is imperative. Do your research to avoid the generic "To Whom 
It May Concern" or "Dear Sir or Madam" which looks unprofessional and like you didn't make an 
effort. 

Cover Letter Body 
The body of your cover letter lets the employer know what position you are applying for, why the 
employer should select you for an interview, and how you will follow-up. This section of your cover 
letter includes: 

 First paragraph - Why you are writing. This is "the grab," your chance to grasp your reader by the 
collar and get his attention. Offer some specific focused information regarding the job you're 
seeking and a few core strengths that demonstrate suitability for the position. 

 Second paragraph - What you have to offer the employer. This is your hook where you highlight 
examples of the work performed and achieved results. Draw on your key competencies from you 
resume, though don't copy it word for word. Bullet points in this paragraph are effective in 
drawing your reader's eye to your successes. 

 Third paragraph - Your knowledge of the company. Show that you did you your research and 
know something about the business and how you can contribute to its mission. 

 Fourth paragraph - Your closing. Summarize what you would bring to the position and suggest 
next steps by requesting a meeting or suggesting a call. 

 



 
Name of Activity: My first Car 

 

Time needed for activity: 
30 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity:  Explore some of the considerations in buying a car. 

Key Messages: Owning a car brings fabulous freedom but also tremendous responsibility. Be ready for significant 
expenses beyond the purchase price. 

Overview: 

As a car buyer, you should compare your wants and desires to your available resources. Investigate the 
market and its pitfalls and your rights as a consumer. 

Materials: 
 

Pencil or Pen 

Step-by-Step Guide: 
 

1) Read each statement and number each phrase that finishes the statement from 1 “most likely would,” up to 8 
“least likely would” 

a. If I were shopping for a car, I would consider: 
____ appearance of the car 
____ cost of maintenance 
____ reliability of the car 
____ kind of car 
____ size of the car 
____ availability 
____ economy of the car (gas mileage and cost of insurance) 
____ other: 
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b. In looking for the honest car dealer, I would buy: 

____ where I could “name my own deal” or from the car lot advertising the “lowest price in town” 
____ from a dealer with a high sales record 
____ from an authorized dealer that offers service 
____ where my parents bought their car 
____ other: 
 

c. If I saw a vehicle that I liked, I would: 
____ take it for a test ride and sign a sales agreement 
____ pay a mechanic to check it out 
____ be able to make an immediate decision to buy or not to buy if there was “another interested 
party” 
____ ask my parents or a friend who knows about cars to check it out 
____ read promotional materials about it 
____ read Consumer Reports 
____other: 
 

d. When buying a used vehicle, I would prefer to deal with a: 
____ private individual or friend even though I couldn’t get a warranty 
____ new car dealer 
____ used car dealer 
____ bank with repossessions that may be spectacular buys, but offer no warranty 
____ other: 
 

e. When it comes to standard and optional equipment, I would: 
____ know my needs and options in advance of my first “car shopping day” 
____ decide what I needed after I saw some of the models for sale 
____ buy a car that looked good and was within my budget 
____ take all the options I can get within my budget 
____ other: 
 

f. When it comes to insurance, I would: 
____ talk to more than one insurance agent about costs and coverages and compare 
____ use the company my parents use 
____ expect my parents to take care of this 
____ not worry about it, hoping I’ll never need it 
____ other: 
 

g. Once I see the sticker price on the car window, I would: 
____ expect to pay the listed price 
____ bargain with the dealer figuring that it’s expected 
____ compare list prices at other dealers 
____ compare special deals at other dealers 
____ other: 

 
2)  Share your choices with your group, advisor, and/or parents. If there are differences of opinion, discuss the 

reasons for these differences. 
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3) Read through the following considerations and tips, then answer the Processing Questions: 
 

Basic car buying rule 
If you can’t afford to put down at least 20% of the total cost on the car, you’ll probably end up owing 
more on it than it’s worth. Instead buy a less expensive vehicle that you can afford. Remember the 
purchase of the car is only the beginning of your expense in owning a vehicle. 
 
Do your Research 
No matter whether you buy new, used or lease a car, you do not want to overpay. Also check out the 
safety ratings and information on gas economy. 
 
New Cars 
Check the web, to find out what a car will cost before going to a dealer. You might find a better deal 
online or a few hundred miles away. There are a few particularly good times of year to buy a car: 

 End of December, car companies want to finish their year strong; and some dealers need to 
make their quotas. 

 End of the summer or early fall is when car companies introduce their new models, since 
dealers are clearing out their old inventories to make room for the new models. 

 The end of the month can also be a great time to buy a car, since dealers have monthly 
quotas. 

 
Used Cars 
Buyer Beware! There are tons of scam artists out there. It doesn’t matter whether you are buying 
from a dealer, online, or an individual. Get the car’s history report using the vehicle’s VIN. This will tell 
you whether or not it’s been in an accident, if it was ever stolen, who owns the title and a lot more. 
Don’t buy a car if you don’t have this report, or if a dealer won’t give it to you. If you are buying from a 
car dealer, check out the dealer with the Better Business Bureau, State Attorney General, or local 
consumer protection agency. 
 
Financing a Car 
If you can buy the car with cash, great! If, you need to finance your car you will need a co-signor with 
a person who has a credit history and an employment and salary history, i.e. an adult. Get your/co-
signatory’s credit report before you shop for financing. You will need a score of above 680 for the 
most favorable terms. Also get pre-approved for a car loan say from a bank or other lenders. Do not 
rely solely on the auto company for financing. Shop around to get the best rate you can. If you do 
need to borrow: 

 Make sure you understand all the terms of the loan. 

 Make sure you can pay it back and are comfortable with the monthly payments. 

 Put as much money down as you can (you’ll get a lower interest rate, and have to pay off less). 

 Get the shortest time period you can manage. Remember, no more than 48 months! 

 If you get a rebate, use it as part of your down payment. 

 If you make extra money, use it towards your loan – pay it off early if you can. 
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Leasing A Car 
Leasing a car means that you pay a specific amount for a specific period of time (like renting) and 
then return the car after that time.  Most leases require you to be 18 or older and have a credit 
history, which is often difficult for a teen to establish.  A responsible adult might have to take out the 
lease and the insurance, and list you as a regular driver.  However, you need to reside in the same 
house or neighborhood as that lessee. One basic guideline for leasing a car is that if you drive more 
than 12,000 miles per year, you should buy vs. lease a car. 

 Good Things:  Many dealers require no down payment or only a small one at best.  You don’t 
have to worry about selling the vehicle at the end of the lease—you just give it back.  And you 
can probably lease a more expensive car than you could buy in the regular way. Monthly 
payments are generally lower. 

 Bad Things:  Leasing is always more expensive than buying, especially if you’re paying 
cash.  Most dealers limit the number of miles you can drive and make you pay steep penalties 
if you go over your allotted millage.  And when you return the car, you’re back to square one.   

 Equal:  You are responsible for insurance and repairs no matter what. 

Gas and Maintenance   
These prices will probably differ based on where you live.  Make sure you can afford all the expenses 
that go with owning and driving a car.  Rule of Thumb:  add at least $225 for gas and maintenance per 
month (Hybrids are cheaper!).  Again, if you can’t afford to properly maintain your desired vehicle, 
get a less expensive one!  

 Use the gas the manufacturer recommends, not a higher or lower octane. 

 Take good care of your car. Follow the maintenance schedule from your car manufacturer. 

 Change the oil every 3,000 miles. At the same time, check all fluids in your car. 

 Check your tires often to make sure they have the proper amount of air (varies based on the 
type of car and tire manufacturer). This can affect your gas mileage, ride and, most 
important, safety. 

 Look for tread wear on your tires. One quick way to check is to take a penny and insert its 
head first into several tread grooves. If you see the top of Lincoln’s head, your treads are worn 
and your tires need to be replaced. Check all of them. Make sure the four tires are the same 
make and model. If you want to upgrade or change the make and model, change them all. 

 Align and balance your tires every 12,000 miles. 

 Rotate your tires every 6,000 miles. 

Insurance  
Your parent’s insurance will likely double (if they have only one car) when you turn an age where you 
can drive without an adult in the vehicle.  This age varies in each state.  This is true whether or not 
you own your own car.  If you are the primary driver for a vehicle and whether you own it or not, your 
rates will go up even higher.  If you do own it, the insurance will be sky high.  You need insurance if 
you have a license.  Always carry car insurance even if your state does not require it—your liability if 
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you have an accident is just too great!  Once you start driving, if you don’t have any tickets or 
accidents after three years, you rates should start to go down.  If you are a teen and still in high 
school, insurance can be particularly high.  Shop around for the best rate.  Many times you can pay a 
little less for insurance if you have taken a formal driving course and/or have good grades (honor 
roll).  The safer the car, the better the rates.  Most four-door models are less expensive than two-
doors.   If a car has LoJack, a car security system, it will also reduce your rate. Insurance rates depend 
on where you live.  You might also get a break if your car is parked in a garage.  How much you drive 
and your annual mileage will also factor in on your insurance rate.  Although it is not fair, just being a 
teen will affect your rates the most. 

Every state's insurance regulations are different, so find out what your state mandates.  Realize that 
what the state mandates is a minimum most experts recommend more.  There are many parts to car 
insurances (liability, collision coverage, comprehensive coverage, gap insurance etc.), so speak to an 
expert. 

Quick Tips on reducing your insurance: 

 Look For A Good Student Discount 
 Keep a  Clean Driving Record 
 Raise Deductible 
 Older Cars have lower insurance rates 
 Shop around for the best policy 

The biggest factor in your insurance rate is of course your safety record, and that of your vehicle. 

 
Processing Questions: 

What happened?: 
What is your biggest obstacle in buying your first car? 
What features would your dream car have? 
What features do you need in a car? 
 
So what?: 
How are you planning to pay for your car? 
What expenses come with owning/leasing a car? 
 
Now what?: 
What other resources are available? 
Are you ready to buy your first car? If no, what do you need to do to prepare?  



 
Name of Activity: Where Did All My Money Go? 

 

Time needed for activity: 
40 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Learn about what deductions such as taxes will be taken out of your pay check. 

Key Messages: Your style of living must be supported on what you actually take home in your pocket, not your gross 
pay. 

Overview: 

How much money do you really have to spend? The part-time job that pays $100 per week actually may give 
you less than $75 in take-home pay. That’s because most employers are required to withhold some money 
from your check. These deductions are for taxes, insurance, dues and so forth. 

Materials: 
 

Pencil or pen 

Step-by-Step Guide: 
 

1) Work through each step of the form below to find out how much you would take home each week if you had a 
job that paid minimum wage. 
 

2) Ask your local Social Security Administration office for the current rate for deductions for FICA – Federal 
Insurance Contribution Act. This office can also tell you the current minimum wage 
 

3) Ask a human resource specialist, small business employer or internal revenue employee how much you would 
pay each week toward federal income taxes. These are called federal withholding taxes. 

 
4) Find out if there are county or city income taxes in your area and what they will cost. 
 
5) Some jobs require union membership. If you are thinking of this kind of a job, find out how much dues cost per 

week. 
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6) Will you make a contribution to some community fund-raising drive? If so, how much would be deducted from 
your check? 
 

7) Ask a human resource specialist or small business employer how much employees pay for health and life 
insurance. 
 

8) In all of you contacts, ask what other deductions are usually made by employers in your community. 
 

9) Total all of your deductions and subtract from your pay. How much will you take home? What percent is it of 
your total earnings? 

 

MY TAKE-HOME PAY 
Total Income per week (Figure a 40 hour per week job at current minimum wage)   

$_________________ 
 
Total Deductions: 
FICA (Social Security) 
______% of $_______= ________ 
Federal income tax 
______% of $_______= ________ 
State income tax 
______% of $_______= ________ 
City/County income tax 
______% of $_______= ________ 
Dues…………………….…________ 
Contributions………......________ 
Health Insurance…….…________ 
Life Insurance………..….________ 
Other…………………..…________ 
Total Deductions =        (________) 
 
$___________ - $___________ = $______________ 
  Total Income per week                total deductions                         Take Home Pay 

 
10) Repeat steps 1 – 9 for any cities/towns you may move to in the near future.  
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Processing Questions: 

What happened?: 
Is your calculated Take Home pay more or less than you thought it would be? 
How does the minimum wage value and deductions vary between your current hometown to other cities? 
Does the minimum wage value change based on your age? 
 
So what?: 
How many hours a week do you think you can reasonably work while attending school? What would your Take 

Home Pay be if you were earning minimum wage? 
 
Now what?: 
How much is enough? What is your best guess on how much Take Home Pay you need in order to move out on 

your own? 
 
 



 
Name of Activity: Lifestyle Choices (Group Activity) 

 

Time needed for activity: 
1 hour 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance, or   Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Brainstorm lifestyles and career-related lifestyle options. 

Key Messages: Before making a decision about any change in lifestyle, consider all your options. 

Overview: 

Will you choose marriage? Will you choose parenthood? How many children? What are your career plans? 
Salary demands? Where do you want to live? City? Country? Abroad? In the mountains? On the coast? In a 
one-room apartment? In a 20-room house? In a mobile home? With your parents? 
Keep these questions in mind as you begin to look at the many options through the brainstorming process. 

Materials: 
 

Paper 
 
Pencil or pen 
 
Poster paper 
 
Markers 
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Step-by-Step Guide: 
 

1) Review the following brainstorming guidelines: 
a. All ideas are to be recorded; the more the better. Nothing is too far out. 
b. Courtesy should prevail, but waiting for your turn is not necessary; just call out your ideas as fast as 

possible. 
c. Do not discuss or judge anyone’s ideas. No put-downs allowed. 
d. Repetition is okay. It’s also okay to agree to disagree. 
e. Don’t be afraid to build on other people’s ideas. 
f. Set a time limit. 

 
2) Begin your brainstorming by listing all the lifestyles and career-related lifestyle options. To get your group 

started, think of the lifestyles that are familiar to you: Will you choose marriage? Married, single, widowed. 
What are your career plans? The military, the clergy, small business, corporate. Where do you want to live? In 
the city, country, abroad. What type of home? Apartment, house, loft. 

 
3) When your group has run through all ideas or the time limit has been reached. Each member of the group 

should: 
a. Write down three options that have the greatest personal appeal. 
b. Write down five that do not have any personal appeal. 
c. Write down three that you would like to learn more about. 

 
4) Everyone in the group who wants to may share his or her choices and reasons for making them. Start with 

those choices having the greatest appeal, and then those with no appeal and then those you would like to 
know more about. 
 

5) Discuss the major differences in lifestyles. What are the similarities? 

 
6) Discuss some of the unfair harassments and myths our society inflicts upon lifestyles that are different from 

traditional styles. 
 
Processing Questions: 

What happened?: 
Is your current lifestyle listed under the greatest personal appeal to you? If not why? 
Are your choices affected by the other group members’ opinions? 
 
So what?: 
What are some factors that will need to be considered in order to maintain your ideal lifestyle? Costs?   
What is the easiest lifestyle for you to maintain? 
 
Now what?: 
What steps can you take to have the lifestyle you want? 
 



 
Name of Activity: A Place of My Own 

 

Time needed for activity: 
40 min 

Check any that apply (double click to check): 
1. Reflection Section:  

Celebrate Me:  Knowing Myself,   Healthy Living, or   Spark Discovery 
 
My Community:   Give Service,   Leadership,   Team Building, or   Environment 
 
My Relationships:  Peer Connections,   Family Connections,  Mentor Connections,   Dating Connections 
 
My Future:   Education & Careers,   Personal Finance,  or  Life Skills 

 
2. Value:  1 point ,  2 points,   3 points,   4 points, or  5 points 

Purpose for activity: Think through the financial cost of moving out on your own. 

Key Messages: Calculate the cost of all your lifestyle choices prior to making your decision. 

Overview: 

So you’re going to move out. What’s it going to cost you? What kinds of decisions will you have to make? 

Materials: 
 

Pencil or pen 
 
Paper 

Step-by-Step Guide: 
 

1) For each of the following situations, follow the steps 2 – 4. 

a. You have a job earning minimum wage. You are making $200 a month car payments. A friend wants you 
to move out of your parents’ home and share an apartment, splitting all cost between the two of you. 

b. You’ve enrolled in a college across the state from your hometown. Your parents will pay tuition and books, 
but you’ll have to pay the cost of your dorm. That means you’ll have to get a job to cover those expenses. 
The college won’t let you work more than 20 hours a week and carry a full academic load. You found a job 
paying minimum wage. 

c. You live at home with your parents’ while attending a local college. You do not yet have a vehicle of your 
own, so you take public transportation. Your parents’ will cover your room and board (housing utilities and 
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food), and you are covered under your parents’ insurance.  You also need to cover your own phone bill and 
extracurricular activities. You will have to cover the cost of your college tuition and books, so you obtain a 
student loan and are making monthly payments of $150 while attending college. That means you’ll have 
to get a job to cover those expenses, so you get a job on campus that pays minimum wage working 15 
hours a week. 

2) Find out what the current minimum wage is (remember minimum wage varies by city). Using the Budget 
Worksheet decide how much you plan to spend on what. Be realistic. Think about how much you spend on fast 
food, clothes, etc. 

3) For situation A, use the want ads to find an apartment that fits your needs. For situation B, find out what a 
college dorm costs. For situation C, find out what the cost of public transportation is in your area. 

4) Share your findings with a friend or your family. 

Processing Questions: 

What happened?: 
What did you find out? 
Did you have enough money to do what you wanted? 
Did you have to make choices? 
 
So what?: 
How much will you be relying on your parents?  
Will you need to live without some comforts when you first move out? 
Will you need to change your spending habits? 
 
Now what?: 
What can you do to become more financially prepared to move out on your own? 
What resources are available to you to help you prepare to move out on your own? 
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Budget Worksheet 
 

Income 
Gross monthly income………………………………………………………………………………………………….. $___________ 
Less ¼ of that amount which is the typical amount deducted from your paycheck for 
state and federal taxes and Social 
Security……………………………………………………………………………………………………………………….. $___________ 
Net monthly income (take-home pay)……………………………………....................................................... $___________ 

 
Expenses 
Housing: include rent, repairs and maintenance. (Renters usually need to pay the first and 
last months’ rent before thy move in)……………………………………………………………………………….. $___________ 
Utilities (water, telephone, electricity, gas, garbage, cable TV, internet, etc.)………………………. $___________ 
Food, including meals and drinks at restaurants……………………………………………………………….. $___________ 
Clothing, laundry and cleaning ………………………………………………………………………………………… $___________ 
Transportation: (gas, oil, repairs and auto insurance) or public transit pass $___________ 
Installment payments: car, furniture, retail stores, etc. ……………………………………………………… $___________ 
Life insurance …………………………………………………………………………………………………………………. $___________ 
Health insurance ……………………………………………………………………………………………………………... $___________ 
Medical and dental costs not covered by insurance …………………………………………………………... $___________ 
Personal needs, including haircuts, toiletries, etc. ……………………………………………………………... $___________ 
Entertainment, recreation and travel (Books, sports, shows, vacation, pets, etc.)………………... $___________ 
Contributions ………………………………………………………………………………………………………………… $___________ 
Savings …………………………………………………………………………………………………………………………… $___________ 
Education ……………………………………………………………………………………………………………………….. $___________ 
Other items that are important to your style of living………………………………………………………… $___________ 

  TOTAL EXPENSES $___________ 

TAKE HOME PAY MINUS EXPENSES $___________ 
 
 


